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INTRODUCTION

FRIiT Program (Facility for Refugees in Turkey)! is a financial assistance programme,
initiated by the European Union designed particularly for Turkey to cope with the migration problem
on the basis of the agreement concluded between Turkey and EU on 18 March 2016.

In the first period of FRIiT (FRIT 1), the main focus was the meeting basic humanitarian
needs of particularly Syrian under Temporary Protection (SuTP). However, as the SUTP is more
settled in Turkey, Turkish Government has been willing to implement more development-oriented
assistance programs rather than humanitarian assistance. For this reason, a graduation strategy is
considered vital for enhancing the skills and competences of the SuTP and making them less
dependent on the social assistance. It is also observed that SUTP require additional support to boost
their skills.

This strategy document has been prepared in line with the current state of play in Turkish
economy and labour market. Therefore; it aims to guide international institutions in their response
to the program through projects. We hope that international institutions approach this strategic
document with due diligence.

1. OVERVIEW OF TURKISH LABOUR MARKET

Growth in Turkish economy in 2017 was remarkable with 7.4 %. The quarterly growth in
2018 has continued. In the first and second quarters, GDP growth rate was respectively 7.2 % and
5.3 %. However, the GDP growth rate in the third quarter indicates that growth rate has slowed
down (1.6 %). It is seen that the last two years GDP growth is led by government final consumption
expenditure, exports of goods and services and household consumption. However, there is a strong
decline in imported goods and services, household consumption, gross fixed capital formation. New
Economic Plan considers that growth will remain at 2.3% and 3.5 % in 2019 and in 2020. Due to
developments in the economy, particularly depreciation of Turkish Lira (TL), Turkish labour market
has been creating less employment opportunities in 2018. September 2018 Labour Force Survey
statistics demonstrates that activity rate continues to increase with a slower pace. For the working
age population (15-64), labour force participation rate has increased to 59.4 %. In terms of gender,
male activity has increased to 79.5 % while women activity rate is still low with 39.1 % as of
September 2018.

The most important development is on the employment side. Employment rate for the first
time since global financial crisis is on the decline with 47.8 %. Gender dimension is also interesting
to note. While male employment has declined 71.6 %, female employment has increased to 33.1 %
in September 2018. It indicates that women are increasingly eager to work. In terms of educational
status of the female employment, high school and university graduates are increasing their share in
employment. The biggest gain in employment is in the female university graduates.

! Current ESSN beneficiaries consist of SUTP and International Protection who residing in Turkey. The nearly 90% of
ESSN beneficiaries are SUTP. Therefore, this graduation strategy document, it is prepared only considering SuTP
beneficiaries.



Regarding the sectoral analysis of employment, agricultural sector remains the same in terms
of absolute numbers standing at 5.6 million. Its share is still almost 20 %. The industry sector also
sees a small rise with 22 % share in the labour market. Women’s employment in the industrial sector
has been also increasing. The share of services sector is increasing in a smaller pace (54.3 %).
Women employment in services sector are considerably high (56.5 %) More important
developments are occurring in the unemployment. The unemployment in terms of absolute numbers
and rate has been increasing (3.75 million with a rate 11.4 %). Unemployment is on the rise for men
and women. However, the male unemployment is increasing in a rapid manner.

1.1. Purpose of the Strategy

It is generally acknowledged that the social assistance and social services as well as direct
food aid are the basic provisions that forced migrants require in the initial phases of migration. The
SuUTP in Turkey have gone through these phases during 2011-2017. It is seen that most of the SUTP
have settled all over Turkey and have benefited from social assistance and social services together
with health care. However, it is considered that it is the right time to incline for SUuTP to labour
market in a formal way with better skills and competences. Thus, it is believed that dependence of
SuUTP on social assistance will be lessened for a certain extend. Secondly, it is observed that SUTP
are informally employed in the Turkish labour market. However, the entitlements derived from
social assistance scheme makes transition from informality to formality more difficult. It is utmost
necessary to manage a balance between conditions of social assistance scheme and formally
employment for SuTP.

Therefore, purpose of this strategy is twofold; to alleviate SUTP dependence on social
assistance scheme and to equip SuTP with skills and competencies that the labour market requires
in a formal way.

2. CURRENT SITUATION OF ESSN?

Under FRIT Program the Emergency Social Safety Net (ESSN) is a multi-purposeful cash
assistance funded by the European Civil Protection and Humanitarian Aid Operations (DG-ECHO)
and managed by Ministry of Family, Labour and Social Services (MoFLSS), United Nations World
Food Programme (WFP), and Turkish Red Crescent. The aforementioned assistance program was
the highest budgeted humanitarian aid funded by the EU but has been budgeted minimum by the
end of June 2019.2 Firstly, 1 million SuTP and other refugees were planned to be benefited from the
ESSN and the number of people to be benefited from in June 2017 was revised by projections and
amount of aid. The amount of cash assistance per month has been increased from 100 TL to 120 TL
while number of people benefited from the program has increased to 1.5 million.

2.1. Program Budget
The ESSN programming has been financed in total 998 million Euro by the resources of the
EU (DG ECHO); for the period of 2016 December -2017 December is 348 million Euro, for the

2 Provincial distribution of ESSN payments are shown in the Annexes.

3 The planned amount left for 2018 was 213.5 million Euro in the program. However due to fact that the value of
Turkish lira currency against Euro decreased, there has been increase in the budget Thus, the budgeting has made till
the end of June 2019.



period of 2018 January -2019 January is 650 million Euro. As shown in the table below, one-third
of the Frit I has been allocated to the ESSN Program.

Table 1:ESSN and Other main interventions of Frit |

Projects / Interventions Contracted Amount

I- EESN 998
2
8 Other Projects (Including Admin. Cost) 387
~ |I- ECHO Total 1.385
PIKTES I* 300
SIHHAT* 300
Migration Management DGMM* 60
g:: Education Infrastructure 445
% Health Infrastructure 90
Socio economic sector projects 229
Other Projects (Including Admin. Cost) 191
[I- NEAR Total 1.615
Ill- Grand Total (I+II) 3.000

*Direct Grant to Turkish Public Authorities

In addition, there has been extra payment for gravely disabled individuals since August 2018
in addition to the ESSN. This payment has reached out 5.928 persons 3.556.800 TL in December
2018.

2.2. Criteria for ESSN

SuTP and people with International Protection who are residing outside the temporary
accommodation centers, meeting at least one of the target criteria and having the identification
number starting with 99 can benefit from the ESSN. Demographic criteria is used in ownership of
rights:



Elderly people above 60, with no other adults (between 18 and 59) in the family

) Single parents with no other adults in the family and at least one child under 18

) Families with one or more disabled persons (They must have at least a disability level of 40% or
more)

) Single female

) Families with four or more children

Families that have a high number of dependents (i.e. Children, elderly and disabled). This is determined as
families that have at least 1.5 dependents for every able bodied adults between 18 and 59

Table 2: Number of beneficiaries according to the eligibility criteria (December 2018)

Four or More Children 58,18 % 884.107
Dependency Ratio > 1,5 23,03 % 349.956

Parent with no other adults EERRZ) 149.881
living in household

At least a disabled person in WNAERA 117.737

family

Single Female 0,73 % 11.059

Elderly headed household 0,43 % 6.470

SASF allowance 0,03 % 381

Grand Total 100 % 1.519.591

Figure 1: Number of beneficiaries according to age distribution (December 2018)
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Female Male

21% 49%
778.752 740.839

3. WHY IS THE GRADUATION NECESSARY?

We need to focus on why graduation is necessary for both perspectives; Turkish labour
market and economy, as well as the employability of SUTP. As previously explained, Turkish labour
market in 2018 has seen a decline in job creation. Therefore, there is a rise in unemployment. This
situation increases the burden on the economy in terms of social policy expenditures.

It is also well-known fact that SUTP are mostly low-skilled and do not meet the requirements
of the labour market. Therefore, they are mostly depended on social assistance. To reverse this
situation, it is also necessary to enhance the skills and competencies of the SuTP.

3.1. Difficulties in Supply Side

According to the data of the Directorate General of Migration Management (DGMM), there
are 3,618,624 SuTP in Turkey. According to the same data, although there are 2,118,852 people in
the age range of 15-64, in the working age some of the studies show an estimate of the labour market
participation far below this figure. When the data obtained from the Syrian labour market conditions
and the analysis conducted as a result of the analysis of the Syrian labour market, 911,106 people
are expected to participate in the labour market in Turkey.

Figure 3: SUTP Labour Force and Employment Analysis (December 2018)

809,057
15-64 Male i 1,189,790

] 1 99,967
1504 Female  — 920,062

) | 911,106
150 o 2,118 85

0 500.000 1.000.000 1.500.000 2.000.000 2.500.000

u Estimate Participation in Labor Force (%43)

Currently, ISKUR has organized a program for 457.107 people as of November 2018, and
the number of SUTP participating in ISKUR programs is 3.787. While the current rate is 0.8% it
occurs as 1%, considering the driving force of the projects, it may increase to 2%. Considering
approximately 500.000 people will benefit from ISKUR programs until the end of the year, if the



annual volume increases to 2%, it should be foreseen that 10.000 SuTP would benefit from courses
and programs according to the current situation.

3.2.  Difficulties in Demand Side

Up to now, programs such as social assistance and vocational education programs have been
implemented for the SUTP in Turkey. There is a need for comprehensive programs for SUTP by
establishing businesses and integration into economic life. In order to ensure the graduation from
the ESSN, it is important to enhance livelihood opportunities of SUTP. However, there are many
challenges. These can be listed as follows:

e The provision of assistance to SuTP within the scope of the ESSN has negative impact on
SuTP who could be an entrepreneur or formal employee,

e Difficulties in accessing financial resources

e Lack of knowledge on the banking system, business environment and incentives in Turkey,

e Challenges access to domestic and foreign markets,

e Language barriers,

KOSGEB has been supporting SMEs and entrepreneurs since 1990. In the light of these
experiences, KOSGEB aims to contribute to the elimination of these problems through its own
programs and the projects designed for the SuTP.

3.3. Other Difficulties

3.3.1. Challenges for Social Cohesion

The difference in the conditions of social assistance between Turkish nationals and SuTP
may lead to a wrong perception. This can lead to an inability for social adaption. In addition, social
assistance can also be seen as a non-wage income type and means of subsistence and this situation
creates a perception of livelihoods that is increasingly sustained in terms of households. The spread
of this perception triggers unregistered, low paid and precarious, irregular work in the labour market
for the households.

3.3.2. Difficulties in Covering from the National Budget

Approximately 1,48 million SuTP are being given ESSN and this number is expected to
increase further. Until now, approximately 2.8 billion TL has been covered by FRIT funds within
the scope of the ESSN. Apart from this social assistance, public institutions provide education,
health, infrastructure, superstructure etc. expenditures from national budget. Taking all these into
account, the sustainability of ESSN in its current form will be financially difficult. It is therefore
advisable to implement the graduate strategy as recommended.

3.3.3. Challenges and Opportunities for Labour Market Access

The inclusion of SuTP in the labour market is quite difficult compared to other foreigners.
Before the graduation strategy is implemented, it is important to know these difficulties and to
formulate the strategy to overcome these difficulties. At the same time, the opportunities in the
current situation should be well evaluated and used in accordance with the graduation policy.
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4. DESCRIPTION OF THE STRATEGY

One of the obstacles to the participation of SUTP in the registered labour market is the ESSN
program. The number of SuTP and people with International Protection who applied for ESSN
project was 2,330,250. As for the number of people benefiting from this assistance through
demographic criteria is 1.486.219. This figure is estimated to be 1,048,553 considering that the
section under the ESSN cannot be withdrawn and is below the age of 18 and above the age of 56.
While the number of households benefiting from the ESSN program was 255,273, it was assumed
that the average number of households was 5,82. Within this scope, 437.666 people, who are
benefiting from ESSN and who are in the 18-55 age range, have the capacity to participate in the
labour market. However, according to the analysis studies and survey data of the Turkish Red
Crescent, the number of people expected to participate in the labour market is 167.402, assuming
that one person from each household will enter the labour market.

Figure 4: Current Situtation of ESSN (November 2018)

Number of able Estimated Labour
bodied Beneficiares Force Participation
Total Number of Aged Between 18-55 (According to TRC Survey)
Beneficiares 437.666 167.402
1.486.219
Number of ESSN
Application
2.330.250 p
Number of Beneficiary Average number of ESSN
Households Beneficiaries for each
255.273 household

5,82

The first and most important pillar of the ESSN graduation strategy is the rearrangement of
existing ESSN criteria. In this context, MOFLSS has decided to establish a working group to revise
the present criteria for the ESSN program to be conducted within the framework of FRIT 1I. It is
aimed to reduce the unconditional benefits in line with the graduation strategy and to increase
conditional aid (conditional health benefit, conditional education aid, etc.) instead. In this way, the
benefits will be harmonized with other policies (education, health, work) while the concern on losing
regular assistance of beneficiaries will be reduced.
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It is also important that employment projects should be differentiated by
provinces since each province has its own conditions in terms of job opportunities
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to design project activities according to local needs.
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OBJECTIVES FOR ACCESSING TO LIVELIHOOD OPPORTUNITIES

Strategic Purpose: To increase the social cohesion of the SUTP by supporting their adaptation to the

labour market.

OBJECTIVE 1:

SUPPORTING THE
GRADUATION FROM
ESSN AND ADAPTATION
TO THE LABOUR
MARKET OF SuTP

OBJECTIVE 2:

ENSURING AND
INCREASING THE
FORMAL EMPLOYMENT
AND JOB CREATION

OBJECTIVE 3:

IMPROVEMENT OF THE
LABOUR MARKET
COHESION FOR SuTP
AND TURKISH CITIZENS

13



« 4.1 Strategic Objective 1: Supporting The Graduation From ESSN and Adaptation to
the Labour Market of SUTP

Public employment services and active labour market programmes (ALMPs) will be
provided as one of the tools within the graduation strategy, which will be created for potential
167,402 SUTP. It is essential that Turkish citizens participate to the related programmes, which was
the case in the previous programmes and accepted as a solid thesis of the Turkish side. It is also
important to keep in mind that the projects and strategies should strongly focus on new job
opportunities rather than replacing the existing jobs.

Considering the inclusion and absorption capacity of the labour market, disadvantaged
position of the target group and constraints for their participation in the labour force and current
status of the institutional capacity of ISKUR, graduation process may take too long time, on the
assumption that all of them needs ISKUR’s ALMPs.

To make this process shorter, beside ISKUR, cooperation can be made with chambers,
municipalities, private employment agencies* and other relevant international/local partners.

In order that both Syrians and disadvantaged Turkish citizens are included in labour market,
individuals should be supported with multiple active programmes according to their traits and skills.
Before participating to the programmes, Job and Vocational Counselling Services are rendered to
the individuals, and within the scope of counselling service, Individual Action Plans are prepared
for the individuals. Consequently, individuals can be directly referred to vacant jobs or they can be
directly referred to practice-based vocational trainings or firstly to theory-based vocational trainings
and then to practice-based vocational trainings.

Therefore, in addition to 167,402 SuTP supposed to be graduated from the ESSN; there will
be some applicants who are not in the context of the ESSN. So, the number of total SuTP
beneficiaries can be considered as 180.000. With regard to labour market balances, our priority will
be that 180,000 Turkish citizens will benefit from active labour market programmes together with
SuTP, total program size goes to 360,000 different beneficiaries. Of course, on the assumption
that all of them need ISKUR’s ALMPs.

On the other hand, one person can attend two or more courses according to his/her skill level.
It means that 360,000 different beneficiaries should be considered as 648,000 people in terms of
cost®.

The biggest Employment Support Project (EUR 50 million) for SUTP and Turkish Citizens
of FRIiT-1 period, implementing by World Bank-MoFLSS-ISKUR, targeting to implement ALMPs
for 14,800 different beneficiaries with a component has EUR 38 million budget. These ALMPs will
start soon. Besides, this project has a very important profiling component aiming to strengthen
ISKUR’s profiling infrastructure which can be helpful for all FRiT-1l socio-economy sector
projects.

4 Private Employment Agencies’ Contact and adress information can be reached online through ISKUR website:
https://www.iskur.gov.tr/ozel-istihdam-burolari/acik-kapali-buro-listesi/
5 This projection depends on ISKUR’s experience and existing programs.
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The services and programmes foreseen to be provided are as follows but not limited to:
U Job and Vocational Counselling (at the beginning and continuation of all processes)
U Job Offers (if the properties of the person is eligible)

U Turkish Language Courses (average 4 months)

U Skills Training Courses (average 3 months)

U Applied Training Programmes (average 4 months)

U Entrepreneurship Development Programmes (average 4 days)
U Labour Market Transition Programmes (average 3 months)

Additional infrastructures and budgets will be needed for the connection and implementation
of these programmes with the ESSN and the necessary studies will be carried out separately. The
programmes will be implemented as active labour market measures to increase employability and
the final integration with the labour market for both SuTP and Turkish citizens will conclude in line
with the dynamics of the labour market.

Within this scope, supportive active labour market programme activities, such as counsellors
and translators, information technologies capacity development, physical capacity development and
communication strategy, are also needed.

Apart from all, it is obvious that child population among SuTP is very high. The share of 0-
15 years of age among total SUTP is almost 40 % (1.433.158 as of 20.12.2018)°®. It is clear that this
brings heavy burden on the formal education system. There are new schools constructed for the
SuTP through the EU funded projects. according to Ministry of National Education Statistics’
645,140 Syrian children were enrolled in formal education system among 1.047.536 Syrian children
between 5-17 year of age in the school year of 2018-2019. As a result of this calculation, it is
estimated that approximately 400.000 Syrian children cannot access to education system. There are
also problems regarding the insufficient number of Arabic speaking teachers.

For the reasons explained in the previous paragraph, there is very serious potential threat to
child labour in the labour market. For the youngsters, it is the informality emerges as a direct threat
since their qualifications and skills are inadequate for the decent employment in labour market. In
order to prevent child labour and informality in the short period of time, it is considered that
apprenticeship can have a very positive role in equipping Syrian children and youth in Turkey. It is
also regarded that it is necessary to work with Chambers of Commerce and Industry in the regions
where SUTP are residing.

Women among SuTP constitute of 45 % of the total population. 56 % of the total Syrian
women are at the working age (15-64).2 It is observed that women among SuTP do not participate

6 DG for Migration Management, http://www.goc.gov.tr/icerik6/gecici-koruma_363_378_ 4713 icerik, (Accessed on
26.12.2018)

" Ministry of National Education, https://hbogm.meb.gov.tr/meb_iys dosyalar/2018 12/17164013_17-12-

2018 Ynternet BYlteni.pdf ( Accessed on 09.01.2019)

8 DG for Migration Management, http://www.goc.gov.tr/icerik6/gecici-koruma_363 378 4713 icerik, (Accessed on
26.12.2018)
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in the labour market. There are several explanations such as cultural barrier, language barrier,
previously assumed role in the society and in the family. It is also seen that women have less
opportunity to become socialized with the Turkish society as they mostly engage in household
issues. There is a need to improve for Syrian women to enhance their contacts with the Turkish
labour market. One solution is likely to increase entrepreneurship opportunities. However, this area
IS open to improvements through projects.

16



4.2. Strategic Objective 2: Ensuring And Increasing The Formal Employment and
Job Creation

It is generally observed that there is a need of incentives for employers as employment of

SuUTP is considered as burden on employers in terms of social security contribution. This situation
leads to informality among SuTP.

In the case that the Syrians are registered workers® in designated provinces, a payment can

be made to the employer as a bonus as well as the incentive programs. The program will include
Turkish and SUTP employers. Turkish citizens are also expected to benefit from the support and
therefore in total the program will require (app. 167.000 SuTP and app. 167.000 Turkish citizens),
322 million Euros.

Besides, according to the Need Assessment Report:

The total number of Syrian-owned businesses in Turkey — including informal (unregistered)
ones — is estimated to be in excess of 10,000.

Between 2011 and 2016, over 6,800 formal businesses were established by Syrians in
Turkey; and it has been estimated that a further 2,000 were established in 2017.

On average, five Syrian businesses are established each working day in Turkey; and one-
fifth of all foreign owned companies in Turkey are Syrian businesses.

Businesses formally established by Syrians have invested capital in Turkey amounting to
334 million USD between 2013 and 2016.

93% of all businesses formally established by Syrians have been located in just five
provinces: Istanbul (54%), Mersin (20%), Hatay (9%), Bursa (7%) and Gaziantep (6%). Of
these, 80% were active in four sectors: manufacturing, construction, wholesail&retail trade
and real estate activities.

Syrian entrepreneurs also often possess valuable knowledge about potential markets for their
products, such as familiarity with Arabic-speaking consumers in Turkey; and have access
and links to businesses in Syria and all across the Middle East and North Africa. Since 2010,
there has been a significant increase in exports from Turkey to markets favoured by Syrian
businesses, with provincial variations:

m Businesses in Hatay and Gaziantep exporting to Chad
m Businesses in Sanlurfa exporting to Chad, Qatar, Sudan and Yemen

m Businesses in Kilis exporting to Algeria, Kuwait, Libya, Qatar, Sudan, Tunisia and
Yemen

% Registered worker refer to those whose social security contributions are paid.
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According to the ESBIS database of Ministry of Trade:!°

» The registered number of Syrian tradesmen and craftsmen refugees is 3454

» According to sectors, kiosk, grocery and markets are the first with number 1192. After that,
hairdressers comes in second with number 361 and after that restaurants come in third with
320.

According to the cities, Istanbul (654), Gaziantep (568), Mersin (396), Kayseri (276), Bursa
(250) and Kahramanmaras (237) are the most registered ones.

In this regard, there is a substantial need of support for both current employers and candidate
entrepreneurs who seek a way creating new job opportunities by making trade or manufacture. To
this end, programs stated below could be used as a tool with cooperation of government institutions
such as KOSGEB, TOBB and other related institutions as well as international/local partners.

e Support program for accessing financial resources
e Support for entrepreneurship programs

e Support program for large scale investments

e Social entrepreneurship support programs

e Job creation programs in agriculture sector

e Job creation programs in industry sector

e Programs to support Turkish export sector

10 The data about Syrian owned firms in manufacturing sector can be reached via TOBB or industrial chambers.
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4.3. Strategic Objective 3: Harmonisation

There is also requirement for harmonisation of labour policy , practices,monitoring
including data sharing and evaluation system as well as coordination of line institutions.

These measures are to be taken into consideration in FRIT II:

A Arranging informative meetings on international labour policies and practices

A Ensuring the integration of inter-agency information systems for the labour market (ESSN
system, Turkish Employment Agency, Social Security Institution (SSI), Directorate General
of Migration Management, Ministry of Health and other related institutions)

A Establishment of accommodation facilities for SuTP and Turkish citizens working as
temporary or seasonal agricultural workers

A Providing occupational health and safety training to Syrians working in agriculture and
construction sector

A Providing Professional Qualification Certificate for SuTP!

and similar studies will be carried out within the direction of many aspects of working life. In this
context, social cohesion of Turkish citizens and SuTP will be supported.

1 There are 467 national qualifications which are determined by Vocational Qualifications Authority (MYK). Among
those 467 national qualifications, in 117 occupations which are classified as heavy and dangerous works, it is obligatory
to have VQA certificate occupations shown in ANNEX 5

19



5. CONCLUSION

A multidimensional intervention plan is required rather than a unilateral response to graduate
from the ESSN. For the realisation of the graduation, a serious synergy is needed among the public
institutions and international partners related to socio-economic sector.

However, it is obvious that the funds allocated are not adequate to achieve this goal. It is
evident that to create jobs for hundreds of thousands of people requires more funds and more time.
But together with all local and international partners, we can contribute to use of these limited
resources in the most effective way to achieve the strategic objectives above mentioned.

With the implementation of these programs in the period of FRIT II, it will be one of the
most important results that the ESSN beneficiaries can contribute more to the society they live in
by gradually becoming independent from social assistance and working for expanding Turkish
economy.

On the other hand, the part of the socio-economic support sector in FRiT-1 was 229 million
Euros®? and the current realization rate (not disbursed but the actual spending rate) of this amount
is just 7 percent yet.® And very big part of this Frit | money allocated to supply side activities like
as vocational trainings or language trainings etc. But today, there is a huge need for job creation
activities supporting demand side of the Turkish labour market.

Together with the allocation of 465 million in the FRiT-II, it becomes a considerable amount
for socio-economic integration. So, there should be a very comprehensive approach in order to
optimal programming and effective implementation. In this regard, it is utmost important that
the potential partners should be in close coordination with the Frit Office of the Turkish Presidency
and other related institutions.

12 please look at Annex 9 to see which projects are considered in socio-economic sector of Frit I.
13 According to monitoring data of Frit Office of the Presidency, as of November 2018.
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ANNEX 1: NEEDED PROFESSIONS FOR THE NEXT 5 YEARS

There is no list of vocations that will be needed in Turkish Economy in the following 5 years

and with regards to giving ideas on the topic, information is presented below according to ISKUR’s
2018 Labour Market Survey Report:

TOP FIVE VOCATIONS THAT ARE HARDLY PROCURED

A
A
A
A
A

Mechanic (Sewing),
Waiter (Service Person),
Sales Consultant,

Quality Controller and
Inter-gas Welding Worker.

TOP FIVE SECTORS IN WHICH EMPLOYEES CAN BE HARDLY PROCURED

A
A
A
A

Manufacture Wholesale and retail trade,
Construction,

Accommodation and food services,
Other services.

SOME OF THE VOCATIONS WHICH WOULD COME INTO PROMINENCE -AS EXPECTED
BY EMPLOYERS- IN THE NEXT 10 YEARS

A
A
A
A
A
A
A
A
A
A
A
A
A
A
A
A

Artificial Intelligence Engineering,
Quality System Engineering,

Robotic Welding Operator,

Informatics Technology,

Technical Maintenance Worker for Electric Cars,
Language Speaking Therapist,

Digital Advertising,

Database Manager,

Research and Development Engineer,
E-commerce Staff,

Cyber Security Expert,

Internet Broadcasting,

Software Support Expert,

Robot Engineering,

Three-dimensional Graphics Animator,
Mobile Software Developer
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OCCUPATIONS

Number of Vacant Jobs

Grand Total 469.919
Sewer 38.975
Waiter (Service Staff) 27.844
Sales Consultant / Specialist 20.560
Manual Worker (General) 19.318
Call Center Customer Representative 9.655
Cleaning Staff 6.591
Gas Welding (M1g-Mag) 6.354
Salesman 5.930
Chauffeur-Loading Transport 5.751
Electrician (General) 5.544
Welder (Oxygen And Electric) 5.325
Accountant 4.733
Service Page 4.578
Quality Controller 4.155
Partner / Footer (Textile) 4.147
Cook 4.070
Security guard 3.696
Pre-Accountant 3.683
Plumber 3.515
Sales Representative 3.367
Women hairdresser 3.348
Marble Worker 3.337
Animator-Entertainment Services 3.316
Wood Furniture Manufacturer 3.304
Cashier 3.141
Apparel Worker 3.029
Packaging Worker 2.991
Furniture Installer 2.974
Housekeeping Staff / Housekeeping 2.909
Plastic Joinery / PVC Joinery-Manufacturing and

Installer 2.757
Electric Arc Welder (With Machine) 2.750
Cnc Lathe Operator 2.535
Dishwasher (Stevard) 2.493
Assistant cook 2.474
Hairdresser 2.319
Presser 2.261
Metal Products Assembly Worker 2.064
Extra (Figurant) 2.025

14 ]t can be reached the distribution of current job vacancies by province via the link:

https://esube.iskur.gov.tr/Istihdam/AciklsllanAra.aspx
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OCCUPATIONS

Number of Vacant Jobs

Overlock Machine Operator (Overlocker) 1.995
Aluminum Shredder 1.968
Mechanical Engineer 1.953
Secretary 1.942
Graphic Artist 1.896
Carpenter 1.840
Warehouse / Warehouse Officer 1.830
Automotive Front and Balance Adjuster 1.751
Kitchen Worker 1.745
Office Clerk (General) 1.734
Manicurist-Pedicurist 1.720
Driver (Passenger Transport) 1.684
Department Officer 1.679
Automotive Engineer 1.675
Construction Engineer 1.644
Advertising Signmaking 1.626
Receptionist (Front Desk Staff) 1.603
Motorcycle Courier 1.600
Baker's Chef-Bakery Products 1.595
Complementary (Woven Clothing And Home Textile) 1.588
Woodworking Cnc Machine Operator 1.587
Male Barber / Hairdresser 1.566
Computer Engineer 1.555
Plasterer 1.547
Electrician 1.540
Customer Representative 1.512
Forklift Operator 1.463
Lathe (Lathe Operator) 1.396
Tow Truck 1.383
Furniture Tile Worker 1.366
Car Washer 1.352
Messenger 1.349
Automotive Bodywork Worker 1.338
Architect 1.332
Tailor 1.313
Real Estate And Real Estate Management Occupation 1.307
Installer (Editor) 1.270
Building Exterior Cleaner 1.263
Car Maintenance-Repairer (Auto Mechanics) 1.223
Agricultural Engineer 1.214
Construction Machinery Operator 1.202
Software Engineer 1.192
Quality Controler-Textile 1.183
Crane Operator 1.169
Carpet Cleaning Worker 1.161
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OCCUPATIONS

Number of Vacant Jobs

Shipment Officer 1.108
Pitta (Pide) Master 1.091
Plastic Injection Production 1.075
Machine Embroidery 1.074
Beauty Services Staff / Esthetician 1.062
Painter-Metal 1.061
Master of Wood Furniture Manufacturing 1.059
Pastry/Dough Master 1.047
Weaving Machines Operator / Weaver 1.016
Electrical-Electronics Technician 1.005
Mechanical Maintenance Repair 1.001
Others 151.656
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ANNEX 3: BREAKDOWN ESSN BENEFICIARIES BY PROVINCES (DECEMBER 2018)

Provinces Number of Households | Number of Beneficiaries
ADANA 12699 82785
ADIYAMAN 1917 12222
AFYON 948 5181
AGRI 118 729
AKSARAY 1070 6973
AMASYA 339 1847
ANKARA 15218 92897
ANTALYA 55 269
ARDAHAN 12 73
ARTVIN 2 11
AYDIN 460 3035
BALIKESIR 688 3587
BARTIN 4 19
BATMAN 1094 5877
BAYBURT 28 140
BILECIK 289 1411
BINGOL 89 582
BITLIS 69 514
BOLU 595 3287
BURDUR 417 2439
BURSA 10982 60209
CANAKKALE 273 1661
CANKIRI 572 2799
CORUM 1471 8596
DENIZLi 1047 6261
DIYARBAKIR 2147 13193
DUZCE 442 2862
EDIRNE 43 190
ELAZIG 1129 7647
ERZINCAN 202 1061
ERZURUM 283 1635
ESKISEHIR 1954 10865
GAZIANTEP 34932 206353
GIRESUN 225 1244
GUMUSHANE 24 142
HATAY 27028 138464
IGDIR 4 22
ISPARTA 640 3016
ISTANBUL 36702 215627
[ZMIR 8805 51376
KAHRAMANMARAS 6015 37736
KARABUK 426 2258
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Provinces Number of Households | Number of Beneficiaries
KARS 38 227
KASTAMONU 386 2112
KAYSERI 7356 39424
KIRIKKALE 786 4151
KIRKLARELI 22 129
KIRSEHIR 1081 8244
KILIS 6797 36133
KOCAELI 3338 20127
KONYA 8974 58219
KUTAHYA 859 5034
MALATYA 1936 12186
MANISA 1123 6750
MARDIN 4169 24317
MERSIN 12404 68368
MUGLA 458 2774
MUS 157 908
NEVSEHIR 1219 7079
NIGDE 496 2480
ORDU 411 2666
OSMANIYE 2609 16207
RIZE 61 354
SAKARYA 2049 10913
SAMSUN 1856 11540
SIIRT 343 2174
SINOP 124 584
SiVAS 663 3694
SANLIURFA 25365 149163
SIRNAK 203 894
TEKIRDAG 616 3755
TOKAT 406 2244
TRABZON 532 2989
TUNCELI 2 11
USAK 475 2573
VAN 359 1802
YALOVA 678 3211
YOZGAT 928 5922
ZONGULDAK 278 1523
GRAND TOTAL 261.303 1.519.591
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Beneficiaries

05K-1K [ 1K-5K

W 5K-20K

M 20K-60K M 60K-120K [ 120K+
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ANNEX 4: BREAKDOWN ESSN BENEFICIARIES BY DISTRICTS (DECEMBER 2018)

NUMBER OF NUMBER OF
PROVINCE DISTRICT FAMILIES BENEFICIARIES

ADANA Ceyhan 624 4.905
ADANA Cukurova 110 531
ADANA Imamoglu 19 116
ADANA Karaisal 9 52
ADANA Karatag 230 1.178
ADANA Kozan 154 815
ADANA Pozanti 34 184
ADANA Saricam 393 2.428
ADANA Seyhan 7.078 45.093
ADANA Tufanbeyli 1 6
ADANA Yumurtalik 71 463
ADANA Yiiregir 3.976 27.014
ADIYAMAN Adiyaman Merkez 1.138 7.076
ADIYAMAN Besni 221 1.369
ADIYAMAN Celikhan 8 49
ADIYAMAN Gerger 8 48
ADIYAMAN Golbas1 / Adiyaman 272 1.620
ADIYAMAN Kahta 255 1.948
ADIYAMAN Samsat 15 112
AFYON Afyonkarahisar Merkez 722 3.782
AFYON Basmake¢i 6 34
AFYON Bayat / Afyonkarahisar 2 11
AFYON Bolvadin 49 341
AFYON Cay 5 31
AFYON Dazkir 13 77
AFYON Dinar 89 519
AFYON Emirdag 4 32
AFYON Evciler 5 28
AFYON Thsaniye 2 13
AFYON Iscehisar 37 228
AFYON Kiziléren 1 7
AFYON Sandikli 8 50
AFYON Sinanpasa 3 17
AFYON Suhut 2 11
AGRI Agr Merkez 84 490
AGRI Dogubayazit 8 44
AGRI Patnos 26 195
AKSARAY Agagoren 3 18
AKSARAY Aksaray Merkez 983 6.415
AKSARAY Eskil 13 90
AKSARAY Ortakdy 49 305

28




NUMBER OF NUMBER OF
PROVINCE DISTRICT FAMILIES BENEFICIARIES

AKSARAY Sariyahsi 2 17
AKSARAY Sultanhani 17 109
AMASYA Amasya Merkez 289 1.545
AMASYA GoOyniicek 10 38
AMASYA Gilimiighacikoy 1 5
AMASYA Merzifon 16 107
AMASYA Suluova 22 146
AMASYA Tasova 1 6
ANKARA Akyurt 51 279
ANKARA Altindag 5.124 31.206
ANKARA Ayas 15 92
ANKARA Bala 11 75
ANKARA Beypazari 364 2.746
ANKARA Camlidere 2 15
ANKARA Cankaya 261 2.036
ANKARA Cubuk 240 1.397
ANKARA Elmadag 17 108
ANKARA Etimesgut 208 1.284
ANKARA Golbas1 / Ankara 51 300
ANKARA Gudil 2 15
ANKARA Haymana 72 419
ANKARA Kahramankazan 147 1.041
ANKARA Kalecik 7 52
ANKARA Kegidren 2.105 14.468
ANKARA Kizilcahamam 6 42
ANKARA Mamak 3.414 18.598
ANKARA Nallihan 4 17
ANKARA Polath 458 3.057
ANKARA Pursaklar 108 671
ANKARA Sincan 484 2.561
ANKARA Sereflikochisar 19 122
ANKARA Yenimahalle 2.048 12.296
ANTALYA Alanya 2 10
ANTALYA Kas 1 2
ANTALYA Kepez 36 205
ANTALYA Konyaalti 6 6
ANTALYA Kumluca 2 16
ANTALYA Manavgat 1 1
ANTALYA Muratpasa 6 28
ANTALYA Serik 1 1
ARDAHAN Ardahan Merkez 12 73
ARTVIN Borgka 1 6
ARTVIN Murgul 1 5
AYDIN Buharkent 6 39
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NUMBER OF NUMBER OF
PROVINCE DISTRICT FAMILIES BENEFICIARIES

AYDIN Cine 5 26
AYDIN Didim 22 155
AYDIN Efeler 128 909
AYDIN Germencik 48 294
AYDIN Incirliova 14 93
AYDIN Kosk 78 449
AYDIN Kusadasi 15 92
AYDIN Kuyucak 2 11
AYDIN Nazilli 74 525
AYDIN Soke 9 73
AYDIN Sultanhisar 54 337
AYDIN Yenipazar / Aydin 4 25
BALIKESIR Altieyliil 221 946
BALIKESIR Bandirma 54 347
BALIKESIR Burhaniye 43 285
BALIKESIR Edremit / Balikesir 26 134
BALIKESIR Erdek 2 14
BALIKESIR Goémeg 2 2
BALIKESIR Gonen / Balikesir 36 242
BALIKESIR Havran 2 12
BALIKESIR Ivrindi 3 21
BALIKESIR Karesi 255 1.336
BALIKESIR Kepsut 2 7
BALIKESIR Manyas 7 51
BALIKESIR Marmara 12 80
BALIKESIR Sindirgt 2 12
BALIKESIR Susurluk 21 98
BARTIN Bartin Merkez 3 14
BARTIN Ulus 1 5
BATMAN Batman Merkez 1.047 5.580
BATMAN Besiri 26 166
BATMAN Gerciis 14 82
BATMAN Kozluk 6 38
BATMAN Sason 1 11
BAYBURT Bayburt Merkez 28 140
BILECIK Bilecik Merkez 268 1.280
BILECIK Boziiyiik 1 6
BILECIK Golpazari 2 11
BILECIK Inhisar 1 6
BILECIK Osmaneli 9 59
BILECIK Sogiit 7 44
BILECIK Yenipazar / Bilecik 1 5
BINGOL Bingol Merkez 66 409
BINGOL Karliova 1 3
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NUMBER OF NUMBER OF
PROVINCE DISTRICT FAMILIES BENEFICIARIES

BINGOL Solhan 2 11
BITLIS Adilcevaz 5 35
BITLIS Ahlat 37 312
BITLIS Bitlis Merkez 2 9
BITLIS Giliroymak 4 30
BITLIS Tatvan 21 128
BOLU Bolu Merkez 489 2.603
BOLU Gerede 93 600
BOLU GoOyniik 1 6
BOLU Mengen 6 34
BOLU Mudurnu 4 33
BOLU Yenicaga 2 11
BURDUR Bucak 195 1.231
BURDUR Burdur Merkez 145 745
BURDUR Cavdir 21 141
BURDUR Celtikgi 3 17
BURDUR Golhisar 38 222
BURDUR Karamanl 7 40
BURDUR Kemer / Burdur 2 11
BURDUR Tefenni 1 5
BURDUR Yesilova 5 27
BURSA Gemlik 31 210
BURSA Glirsu 415 2.390
BURSA Inegol 1.139 6.750
BURSA Iznik 56 327
BURSA Karacabey 132 822
BURSA Keles 3 16
BURSA Kestel 201 1.208
BURSA Mudanya 14 89
BURSA Mustafakemalpasa 108 667
BURSA Niliifer 196 1.204
BURSA Orhaneli 3 18
BURSA Orhangazi 165 1.039
BURSA Osmangazi 3.309 18.295
BURSA Yenisehir / Bursa 88 549
BURSA Yildirim 5.122 26.625
CANAKKALE Ayvacik / Canakkale 27 154
CANAKKALE Bayramig 5 30
CANAKKALE Biga 134 925
CANAKKALE Can 2 12
CANAKKALE Canakkale Merkez 91 457
CANAKKALE Ezine 2 13
CANAKKALE Gokgeada 4 26
CANAKKALE Yenice / Canakkale 1 5
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NUMBER OF NUMBER OF
PROVINCE DISTRICT FAMILIES BENEFICIARIES
CANKIRI Cankir1 Merkez 534 2.566
CANKIRI Cerkes 3 18
CANKIRI Eldivan 1 8
CANKIRI llgaz 8 55
CANKIRI Korgun 1 4
CANKIRI Orta 1 B
CANKIRI Sabanézii 20 123
CANKIRI Yaprakli 4 20
CORUM Alaca 129 684
CORUM Bayat / Corum 1 6
CORUM Bogazkale 1 6
CORUM Corum Merkez 1.319 7.758
CORUM Iskilip 5 34
CORUM Kargi 1 B
CORUM Mecitozii 4 22
CORUM Osmancik 1 9
CORUM Sungurlu 7 50
CORUM Ugurludag 3 22
DENIZLI Acipayam 19 112
DENIZLI Baklan 2 14
DENIZLI Bozkurt / Denizli 3 17
DENIZLIi Cal 8 58
DENIZLI Cardak 6 34
DENIZLI Civril 15 89
DENIZLI Giiney 1 5
DENIZLI Honaz 67 463
DENIZLI Merkezefendi 271 1.621
DENIZLI Pamukkale 553 3.168
DENIZLI Saraykdy 89 602
DENIZLI Serinhisar 7 42
DENIZLI Tavas 6 36
DIYARBAKIR Baglar 084 5.912
DIYARBAKIR Bismil 312 1.910
DIYARBAKIR Cermik 7 44
DIYARBAKIR Cinar 27 185
DIYARBAKIR Ciingiis 5 30
DIYARBAKIR Egil 2 16
DIYARBAKIR Ergani 98 648
DIYARBAKIR Hani 6 41
DIYARBAKIR Hazro 3 16
DIYARBAKIR Kayapinar 265 1.600
DIYARBAKIR Kocakdy 4 28
DIYARBAKIR Kulp 10 60
DIYARBAKIR Silvan 25 139
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NUMBER OF NUMBER OF
PROVINCE DISTRICT FAMILIES BENEFICIARIES

DiYARBAKIR Sur 96 579
DIYARBAKIR Yenigehir / Diyarbakir 301 1.974
DUZCE Akgakoca 7 47
DUZCE Cumayeri 3 16
DUZCE Cilimli 2 9
DUZCE Diizce Merkez 421 2.743
DUZCE Golyaka 1 5
DUZCE Giimiisova 1 5
DUZCE Kaynasli 7 37
EDIRNE Edirne Merkez 38 167
EDIRNE Havsa 2 7
EDIRNE Kesan 3 16
ELAZIG Agin 2 14
ELAZIG Baskil 2 10
ELAZIG Elaz1g Merkez 1.104 7.500
ELAZIG Karakocan 5 36
ELAZIG Maden 2 11
ELAZIG Palu 12 64
ELAZIG Sivrice 2 12
ERZINCAN Erzincan Merkez 165 873
ERZINCAN Tercan 2 13
ERZINCAN Uziimlii 35 175
ERZURUM Askale 2 10
ERZURUM Aziziye 4 21
ERZURUM Kopriikoy 1 5
ERZURUM Oltu 1 5
ERZURUM Olur 1 9
ERZURUM Palandoken 10 56
ERZURUM Yakutiye 264 1.529
ESKISEHIR Alpu 1 5
ESKISEHIR Beylikova 2 9
ESKISEHIR Cifteler 32 181
ESKISEHIR Giinyiizii 2 17
ESKISEHIR Mahmudiye 4 21
ESKISEHIR Mihaliggik 1 8
ESKISEHIR Odunpazari 894 5.680
ESKISEHIR Saricakaya 3 17
ESKISEHIR Sivrihisar 18 111
ESKISEHIR Tepebasi 997 4.816
GAZIANTEP Araban 139 850
GAZIANTEP Islahiye 1.227 6.648
GAZIANTEP Karkamis 94 556
GAZIANTEP Nizip 3.367 22.242
GAZIANTEP Oguzeli 375 2.270
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NUMBER OF NUMBER OF

PROVINCE DISTRICT FAMILIES BENEFICIARIES
GAZIANTEP Sahinbey 21.327 121.944
GAZIANTEP Sehitkamil 7.921 49.107
GAZIANTEP Yavuzeli 38 223
GIRESUN Alucra 1 6
GIRESUN Bulancak 15 80
GIRESUN Espiye 2 12
GIRESUN Giresun Merkez 207 1.146
GUMUSHANE Gilimiigshane Merkez 22 131
GUMUSHANE Kelkit 2 11
HATAY Altindzii 1.086 6.285
HATAY Antakya 9.033 44.003
HATAY Arsuz 250 1.273
HATAY Belen 703 4.003
HATAY Defne 122 678
HATAY Dortyol 674 3.931
HATAY Erzin 188 1.420
HATAY Hassa 567 3.239
HATAY Iskenderun 2.337 11.561
HATAY Kirikhan 3.371 18.952
HATAY Kumlu 478 2.529
HATAY Payas 480 2.751
HATAY Reyhanl 7.104 34.915
HATAY Samandag 30 170
HATAY Yayladagi 605 2.754
IGDIR Igdir Merkez 4 22
ISPARTA Atabey 4 39
ISPARTA Egirdir 10 57
ISPARTA Gonen / Isparta 1 6
ISPARTA Isparta Merkez 566 2.516
ISPARTA Keciborlu 4 27
ISPARTA Senirkent 13 86
ISPARTA Sarkikaraagac 16 99
ISPARTA Yalvag 26 186
ISTANBUL Arnavutkoy 1.508 9.429
ISTANBUL Atasehir 47 284
ISTANBUL Avcilar 1.229 7.633
ISTANBUL Bagcilar 3.248 22.486
ISTANBUL Bahgelievler 1.449 8.256
ISTANBUL Bakirkoy 3 15
ISTANBUL Basaksehir 1.780 8.456
ISTANBUL Bayrampasa 630 4.217
ISTANBUL Beykoz 127 728
ISTANBUL Beylikdiizii 202 1.234
ISTANBUL Biiylikgekmece 219 1.174
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NUMBER OF NUMBER OF
PROVINCE DISTRICT FAMILIES BENEFICIARIES

ISTANBUL Catalca 16 98
ISTANBUL Cekmekdy 152 887
ISTANBUL Esenler 2.869 16.943
ISTANBUL Esenyurt 3.671 21.579
ISTANBUL Eyiip 726 3.791
ISTANBUL Fatih 1.548 7.864
ISTANBUL Gaziosmanpasa 1.527 9.693
ISTANBUL Giingdren 859 5.751
ISTANBUL Kadikoy 7 47
ISTANBUL Kagithane 1.237 7.744
ISTANBUL Kartal 71 345
ISTANBUL Kiiciikcekmece 2.900 17.984
ISTANBUL Maltepe 90 550
ISTANBUL Pendik 348 1.942
ISTANBUL Sancaktepe 1.071 5.977
ISTANBUL Sariyer 113 605
ISTANBUL Silivri 93 551
ISTANBUL Sultanbeyli 1.708 10.743
ISTANBUL Sultangazi 2.939 17.301
ISTANBUL Sile 14 69
ISTANBUL Sisli 153 884
ISTANBUL Tuzla 231 1.271
ISTANBUL Umraniye 1.284 6.895
ISTANBUL Uskiidar 139 741
ISTANBUL Zeytinburnu 1.793 7.345
[ZMIR Aliaga 13 67
IZMIR Balcova 3 20
[ZMIR Bayindir 33 243
IZMIR Bayrakli 629 3.760
[ZMIR Bergama 6 32
[ZMIR Beydag 2 17
IZMIR Bornova 2.077 12.159
IZMIR Buca 934 5.921
IZMIR Cesme 3 21
IZMIR Cigli 24 149
IZMIR Dikili 4 28
IZMIR Foca 32 211
IZMIR Gaziemir 110 598
[ZMIR Karabaglar 1.995 11.052
[ZMIR Karsiyaka 7 46
[ZMIR Kemalpasa 152 847
1ZMIR Kinik 6 36
IZMIR Kiraz 1 6
IZMIR Menderes 69 491
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NUMBER OF NUMBER OF
PROVINCE DISTRICT FAMILIES BENEFICIARIES

[ZMIR Menemen 125 787
[ZMIR Narlidere 4 22
[ZMIR Odemis 21 130
[ZMIR Seferihisar 70 441
[ZMIR Selcuk 18 118
IZMIR Tire 39 249
[ZMIR Torbali 562 3.640
IZMIR Urla 5 32
KAHRAMANMARAS | Afsin 157 978
KAHRAMANMARAS Andirin 1 B
KAHRAMANMARAS Dulkadiroglu 2.196 14.379
KAHRAMANMARAS Ekinozi 5 29
KAHRAMANMARAS Elbistan 461 2.603
KAHRAMANMARAS Goksun 57 347
KAHRAMANMARAS Nurhak 1 5
KAHRAMANMARAS Onikigubat 2.806 17.336
KAHRAMANMARAS Pazarcik 143 909
KAHRAMANMARAS Tiirkoglu 188 1.145
KARABUK Eflani 1 6
KARABUK Eskipazar 6 34
KARABUK Karabiik Merkez 405 2.131
KARABUK Safranbolu 14 87
KARAMAN Karaman Merkez 289 1.615
KARS Kars Merkez 37 221
KARS Selim 1 6
KASTAMONU Bozkurt / Kastamonu 2 11
KASTAMONU Cide 3 6
KASTAMONU Catalzeytin 3 14
KASTAMONU Inebolu 1 6
KASTAMONU Kastamonu Merkez 328 1.768
KASTAMONU Seydiler 1 8
KASTAMONU Taskoprii 24 168
KASTAMONU Tosya 24 131
KAYSERI Akkisla 1 5
KAYSERI Biinyan 13 70
KAYSERI Develi 125 723
KAYSERI Hacilar 65 400
KAYSERI Incesu 22 125
KAYSERI Kocasinan 2.774 14.054
KAYSERI Melikgazi 4,022 22.092
KAYSERI Pinarbasi / Kayseri 24 164
KAYSERI Sarioglan 20 142
KAYSERI Sariz 13 82
KAYSERI Tomarza 8 48

36




NUMBER OF NUMBER OF
PROVINCE DISTRICT FAMILIES BENEFICIARIES

KAYSERI Yahyali 42 255
KAYSERI Yesilhisar 50 326
KIRIKKALE Bahsili 5 29
KIRIKKALE Baliseyh 5 35
KIRIKKALE Celebi 3 24
KIRIKKALE Karakegili 1 B
KIRIKKALE Keskin 2 14
KIRIKKALE Kirikkale Merkez 760 4.012
KIRIKKALE Sulakyurt 1 7
KIRIKKALE Yahsihan 9 25
KIRKLARELI Babaeski 2 12
KIRKLARELI Kirklareli Merkez 10 55
KIRKLARELI Liileburgaz 3 17
KIRKLARELI Pinarhisar 7 45
KIRSEHIR Akpinar 6 46
KIRSEHIR Boztepe 5 32
KIRSEHIR Cigekdag 1 9
KIRSEHIR Kaman 12 78
KIRSEHIR Kirsehir Merkez 1.022 7.841
KIRSEHIR Mucur 35 238
KILIiS Elbeyli 93 606
KILIS Kilis Merkez 6.689 35.433
KILiS Musabeyli 10 62
KIiLIS Polateli 5 32
KOCAELI Basiskele 197 1.407
KOCAELI Cayrrova 267 1.311
KOCAELI Darica 709 4.462
KOCAELI Derince 234 1.305
KOCAELI Dilovasi 154 912
KOCAELI Gebze 815 5.024
KOCAELI Golciik 285 1.785
KOCAELI Izmit 253 1.532
KOCAELI Kandira 16 85
KOCAELI Karamiirsel 13 73
KOCAELI Kartepe 08 511
KOCAELI Korfez 297 1.720
KONYA Akoren 8 45
KONYA Aksehir 40 300
KONYA Beysehir 178 1.221
KONYA Bozkir 1 6
KONYA Cihanbeyli 68 394
KONYA Celtik 8 58
KONYA Cumra 76 558
KONYA Eregli / Konya 368 2.333
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NUMBER OF NUMBER OF
PROVINCE DISTRICT FAMILIES BENEFICIARIES

KONYA Hiiyik 7 42
KONYA Illgin 7 52
KONYA Kadinhan 21 144
KONYA Karapinar 62 406
KONYA Karatay 2.566 15.363
KONYA Kulu 101 581
KONYA Meram 2.956 21.058
KONYA Sarayonii 48 284
KONYA Selcuklu 2.264 14.102
KONYA Seydisehir 180 1.181
KONYA Tagkent 1 7
KONYA Yunak 13 79
KUTAHYA Aslanapa 2 13
KUTAHYA Emet 1 6
KUTAHYA Gediz 4 27
KUTAHYA Kiitahya Merkez 845 4.950
KUTAHYA Simav 4 19
KUTAHYA Tavsanli 3 19
MALATYA Akgadag 19 106
MALATYA Arguvan 1 B
MALATYA Battalgazi 1.459 9.105
MALATYA Darende 4 31
MALATYA Dogangehir 13 86
MALATYA Hekimhan 22 136
MALATYA Kale / Malatya 1 6
MALATYA Piitiirge 1 8
MALATYA Yazihan 25 141
MALATYA Yesilyurt / Malatya 391 2.562
MANISA Ahmetli 35 240
MANISA Akhisar 87 577
MANISA Alasehir 40 223
MANISA Golmarmara 4 34
MANISA Gordes 1 4
MANISA Kirkagag 41 290
MANISA Kopriibag1 / Manisa 2 11
MANISA Kula 15 91
MANISA Salihli 89 592
MANISA Saruhanl 43 294
MANISA Soma 26 158
MANISA Sehzadeler 277 1.555
MANISA Turgutlu 236 1.388
MANISA Yunusemre 227 1.293
MARDIN Artuklu 1.377 6.812
MARDIN Derik 143 1.008

38




NUMBER OF NUMBER OF
PROVINCE DISTRICT FAMILIES BENEFICIARIES

MARDIN Kiziltepe 1.760 11.529
MARDIN Mazidagi 36 239
MARDIN Midyat 576 3.206
MARDIN Nusaybin 222 1.197
MARDIN Omerli 18 92
MARDIN Savur 7 52
MARDIN Yesilli 6 36
MERSIN Akdeniz 4.429 24.703
MERSIN Anamur 50 253
MERSIN Aydincik / Mersin 7 43
MERSIN Bozyazi 17 90
MERSIN Erdemli 927 5.676
MERSIN Giilnar 1 7
MERSIN Mezitli 1.479 6.462
MERSIN Mut 15 102
MERSIN Silifke 454 3.300
MERSIN Tarsus 1.870 11.888
MERSIN Toroslar 1.954 10.396
MERSIN Yenisehir / Mersin 1.201 5.448
MUGLA Bodrum 17 95
MUGLA Dalaman 48 342
MUGLA Fethiye 82 468
MUGLA Kavaklidere 6 41
MUGLA Kdycegiz 17 100
MUGLA Marmaris 4 24
MUGLA Mentese 23 131
MUGLA Milas 11 58
MUGLA Ortaca 122 734
MUGLA Seydikemer 85 512
MUGLA Yatagan 43 269
MUS Bulanik 15 115
MUS Mus Merkez 142 793
NEVSEHIR Acigdl 2 14
NEVSEHIR Avanos 12 69
NEVSEHIR Derinkuyu 196 1.371
NEVSEHIR Giilsehir 32 231
NEVSEHIR Hacibektas 3 22
NEVSEHIR Kozakli 10 62
NEVSEHIR Nevsehir Merkez 866 4.706
NEVSEHIR Urgiip 98 604
NiGDE Bor 125 801
NiGDE Camardi 3 18
NiGDE Nigde Merkez 364 1.637
ORDU Altinordu 270 1.749
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NUMBER OF NUMBER OF
PROVINCE DISTRICT FAMILIES BENEFICIARIES

ORDU Fatsa 14 99
ORDU Giilyal1 1 7
ORDU Kumru 19 103
ORDU Persembe 2 12
ORDU Unye 105 696
OSMANIYE Bahce 121 734
OSMANIYE Diizigi 135 787
OSMANIYE Hasanbeyli 3 18
OSMANIYE Kadirli 153 1.051
OSMANIYE Osmaniye Merkez 2.143 13.335
OSMANIYE Sumbas 1 6
OSMANIYE Toprakkale 53 276
RIZE Ardesen 10 57
RIZE Cayeli 1 5
RIZE Derepazari 3 22
RIZE Ikizdere 1 5
RIZE Rize Merkez 46 265
SAKARYA Adapazari 962 4.638
SAKARYA Akyazi 168 1.128
SAKARYA Arifiye 25 140
SAKARYA Erenler 215 1.191
SAKARYA Ferizli 34 196
SAKARYA Geyve 33 177
SAKARYA Hendek 86 505
SAKARYA Karapiircek 2 9
SAKARYA Karasu 217 1.189
SAKARYA Kaynarca 14 84
SAKARYA Kocaali 43 249
SAKARYA Pamukova 25 159
SAKARYA Sapanca 10 58
SAKARYA Serdivan 210 1.164
SAKARYA Sogiitlii 4 21
SAKARYA Tarakli 1 5
SAMSUN Atakum 117 678
SAMSUN Bafra 55 328
SAMSUN Canik 316 1.899
SAMSUN Carsamba 21 120
SAMSUN Ilkadim 1.297 8.246
SAMSUN Ondokuzmayis 12 60
SAMSUN Salipazari 1 5
SAMSUN Tekkekdy 20 134
SAMSUN Terme 10 41
SAMSUN Vezirkoprii 7 29
SIIRT Kurtalan 23 153
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NUMBER OF NUMBER OF
PROVINCE DISTRICT FAMILIES BENEFICIARIES

SIiRT Siirt Merkez 313 1.977
SIIRT Tillo 5 29
SINOP Boyabat 3 20
SINOP Duragan 1 6
SINOP Gerze 5 16
SINOP Sinop Merkez 115 542
SIVAS Akincilar 1 5
SIVAS Altinyayla / Sivas 3 18
SIVAS Divrigi 1 9
SIVAS Gemerek 11 71
SIVAS Giirlin 5 29
SIVAS Kangal 4 22
SIVAS Sivas Merkez 569 3.118
SIVAS Susehri 1 6
SIVAS Sarkisla 62 375
SIVAS Yildizeli 2 18
SIVAS Zara 4 23
SANLIURFA Akcakale 4.481 25.199
SANLIURFA Birecik 759 4717
SANLIURFA Bozova 391 2.493
SANLIURFA Ceylanpinar 757 4.365
SANLIURFA Eyyiibiye 5.822 35.203
SANLIURFA Halfeti 184 1.061
SANLIURFA Haliliye 7.804 42.890
SANLIURFA Harran 1.249 7.843
SANLIURFA Hilvan 158 982
SANLIURFA Karakdprii 307 1.836
SANLIURFA Siverek 638 4.032
SANLIURFA Surug 1.176 7.855
SANLIURFA Virangehir 1.639 10.687
SIRNAK Cizre 143 595
SIRNAK Gligliikonak 3 20
SIRNAK idil 30 150
SIRNAK Silopi 20 95
SIRNAK Sirnak Merkez 6 31
SIRNAK Uludere 1 3
TEKIRDAG Cerkezkdy 126 774
TEKIRDAG Corlu 132 783
TEKIRDAG Ergene 101 658
TEKIRDAG Hayrabolu 2 11
TEKIRDAG Kapakli 4 22
TEKIRDAG Malkara 4 17
TEKIRDAG Marmaraereglisi 93 603
TEKIRDAG Siileymanpasa 132 745
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NUMBER OF NUMBER OF

PROVINCE DISTRICT FAMILIES BENEFICIARIES
TEKIRDAG Sarkoy 19 126
TOKAT Erbaa 6 39
TOKAT Niksar 1 1
TOKAT Tokat Merkez 302 1.698
TOKAT Turhal 76 369
TOKAT Yesilyurt / Tokat 19 123
TOKAT Zile 2 14
TRABZON Akcaabat 15 86
TRABZON Arakl 19 117
TRABZON Arsin 1 5
TRABZON Caykara 6 33
TRABZON Dernekpazari 1 6
TRABZON Of 29 175
TRABZON Ortahisar 441 2.430
TRABZON Stirmene 5 31
TRABZON Vakfikebir 1 2
TRABZON Yomra 14 104
TUNCELI Cemisgezek 2 11
USAK Banaz 5 27
USAK Esme 40 259
USAK Usak Merkez 430 2.287
VAN Bagkale 1 12
VAN Caldiran 5 22
VAN Edremit / Van 10 44
VAN Ercig 34 226
VAN Giirpinar 1 6
VAN Ipekyolu 253 1.162
VAN Ozalp 1 5
VAN Tusba 54 325
YALOVA Altinova 22 138
YALOVA Armutlu 10 63
YALOVA Cinarcik 127 648
YALOVA Ciftlikkoy 67 288
YALOVA Termal 25 133
YALOVA Yalova Merkez 427 1.941
YOZGAT Akdagmadeni 5 38
YOZGAT Aydincik / Yozgat 2 14
YOZGAT Bogazliyan 26 162
YOZGAT Candir 7 50
YOZGAT Cayiralan 1 7
YOZGAT Cekerek 5 24
YOZGAT Kadisehri 6 45
YOZGAT Sarikaya 50 309
YOZGAT Sefaatli 4 27
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NUMBER OF NUMBER OF
PROVINCE DISTRICT FAMILIES BENEFICIARIES
YOZGAT Yenifakili 9 52
YOZGAT Yerkoy 33 226
YOZGAT Yozgat Merkez 587 3.826
ZONGULDAK Alaph 8 48
ZONGULDAK Caycuma 2 10
ZONGULDAK Devrek 3 25
ZONGULDAK Eregli / Zonguldak 56 293
ZONGULDAK Gokeebey 2 10
ZONGULDAK Kilimli 12 67
ZONGULDAK Kozlu 2 12
ZONGULDAK Zonguldak Merkez 193 1.058
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ANNEX 5: OCCUPATIONS WHICH QUALIFICATION CERTIFICATE IS
OBLIGATORY?®

1 Wooden Moulder Level 3

2 Plaster Sheet Applicator Level 3

3 Gypsum Plaster Practitioner Level 3

4 Aluminium Welder Level 3

5 Elevator Maintenance and Repair Level 3

6 Elevator Maintenance and Repair Level 4

7 Elevator Installer Level 3

8 Elevator Installer Level 4

9 Chimney Repairer Level 3

10 Chimney Repairer Level 4

11 Reinforced Concrete Iron Worker Level 3

12 Concrete Worker Level 3

13 Finishing Processes Operator Level 3

14 Painting Operator Level 3

15 Steel Welder Level 3

16 CNC Programmer Level 4

17 CNC Programmer Level 5

18 Resistance Welding Adjuster Level 4

19 Natural Gas Infrastructure Construction Control Personnel Level 4
20 Natural Gas Steel Pipe Welder Level 3

21 Natural Gas Heating and Gas Burning Device Service Personnel Level 4
22 Natural Gas Operations Maintenance Operator Level 4
23 Natural Gas Polyethylene Pipe Welder Level 3

24 Natural Gas Polyethylene Pipe Welder Level 4

25 Brick Layer Level 3

26 Industrial Pipe Installer Level 3

27 Hydraulic - Pneumatic Technician Level 4

28 Hydraulic - Pneumatic Technician Level 5

29 Construction Painter Level 3

30 Yarn Finishing Process Operator Level 2

31 Spinning Operator Level 2

32 Heat Insulator Level 3

33 Heating and Natural Gas Indoor Installation Production Personnel Level 3
34 Scaffold Installation Personnel Level 3

35 Welding Operator Level 4

36 Machinery Maintenance Personnel Level 3

37 Machinery Maintenance Personnel Level 4

15 Each level is defined on the grounds of learning outcomes of qualifications. Learning outcomes are also defined
through components of knowledge, skills and competence.

44



38 Machinery Maintenance Personnel Level 5

39 Machinery Installer Level 3

40 Machinery Installer Level 4

41 Metal Cutting Operator Level 4

42 Metal Cutting Worker Level 3

43 Sheet Metal Processing Machines Worker Level 3
44 Sheet Metal Processing Machines Operator Level 4
45 Sheet Metal Processor Level 3

46 Sheet Metal Processor Level 4

47 Engine Tester Level 4

48 Engine Tester Level 5

49 Motorcycle Maintenance and Repairer Level 4

50 NC/CNC Machine Tools Electric/Electronics Service Officer Level 5
51 NC / CNC Machine Tools Mechanical Service Officer Level 5
52 NC/CNC Machine Tools Application and Service Officer Level 5
53 Yarn Doubling Operator Level 3

54 Degumming Treatment Operator Level 3

55 Automotive Paint Repairer Level 3

56 Automotive Painter Level 3

57 Automotive Painter Level 4

58 Automotive Electromechanic Level 5

59 Automotive Panel Beater Level 3

60 Automotive Panel Beater Level 4

61 Automotive Mechanic Level 4

62 Automotive Installer Level 3

63 Automotive Installer Level 4

64 Automotive Prototypist Level 4

65 Automotive Prototypist Level 5

66 Automotive Sheet Metal Moulder Level 4

67 Automotive Sheet Metal Moulder Level 3

68 Automotive Sheet and Body Welder Level 3

69 Automotive Sheet and Body Welder Level 4

70 Panel Moulder Level 3

71 Plastic Welder Level 3

72 PVC Joinery Installer Level 3

73 Refractor Operator Level 3

74 Refractor Operator Level 4

75 Ceramic Tile Coating Level 3

76 Sound Insulator Level 3

77 Plasterer Level 3

78 Water Insulator Level 3

79 Train Driver Level 4

80 Tunnel Diemaker Level 3
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81 Fire Insulator Level 3

82 Electrical Panel Assembler Level 3

83 Electricity Distribution System Operation Maintenance Officer Level 4
84 Electricity Distribution SCADA Operator Level 5
85 Electrical Panel Assembler Level 4

86 Electrical Panel Assembler Level 5

87 Milling Machine Operator Level 3

88 Milling Machine Operator Level 4

89 Construction Worker Level 2

90 Electrical Maintenance Worker Level 5

91 Port Crane Operator Level 3

92 Port Dry Cargo Operation Worker Level 3

93 Port Ground Pump and Tank Operator Level 3

94 Port RTG Operator Level 3

95 Port SSG Operator Level 3

96 Mobile Crane Operator Level 3

97 NC/CNC Bench Worker Level 3

98 NC/CNC Bench Worker Level 4

99 Forest production worker Level 3

100 Afforestation and Maintenance Worker Level 3
101 Automation System Installation Technician Level 4
102 Automotive Electrician Level 4

103 Auto Body Repairer Level 4

104 Auto Body Repairer Level 5

105 Automotive Front Device and Balancing Worker Level 3
106 Plastic Injection Production Worker Level 3

107 Plastic Injection Production Worker Level 4

108 Plastic Profile Production Operator Level 3

109 Plastic Plate and Cast Film Production Operator (Extrusion) Level 3
110 Turning Lathe Operator Level 3

111 Turning Lathe Operator Level 4

112 Relay Operator Level 4

113 Port Operation Planner Level 4

114 Finishing Operator Level 4

115 Dyeing Operator Level 4

116 Yarn Doubling Operator Level 4

117 Degumming Treatment Operator Level 4
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ANNEX 6: POTENTIAL PARTNER INSTITUTIONS

A Ministry of Industry and Technology

A Ministry of Family, Labour and Social Services

A Turkish Employment Agency (ISKUR)

A Social Security Institution (SGK)

A Vocational Qualifications Authority (MYK)

A Ministry of Interior — Directorate General of Migration Management

A Ministry of Trade

A Ministry of National Education (MEB)

A Ministry of Agriculture and Forestry

A Presidency for Turks Abroad and Related Communities (YTB)

A The Union of Chambers and Commodity Exchanges of Turkey (TOBB)

A Small and Medium Enterprises Development Organization of Turkey (KOSGEB)

A Credit Guarantee Fund Inc. (KGF)

A Agricultural Credit Cooperatives of Turkey (ACC)

A Chambers of Commerce, Industry, Agriculture etc.

A The Union of Agricultural Chambers of Turkey (TZOB)

A The Union of Municipalities of Turkey (TBB)

A Turkish Red Crescent (TRC)

A Municipalities, Universities and Other Relevant Institutions
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ANNEX 7: WORK PERMIT EXEMPTION UP TO THREE MONTH16

Foreign trainers/experts coming to Turkey for the purpose of delivering training about the use of
services which are imported to Turkey, can benefit from the work permit exemption up to three
months.t’

The application of work permit exemption should be made to the consulates of the Republic of
Turkey in his/her country of citizenship or country of legal residency by the employee.

During the application, letter of invitation or work contract or a similar document should be
provided.

The work permit exemption provides multiple entry to Turkey starting from the date of entrance,
but the total duration of stay in Turkey cannot exceed 3 months in a year.

Sometimes foreign partner institutions in the FRIT may want to bring a foreign expert to Turkey
within the scope of the project for a few days or weeks. In such cases foreign experts can apply to
this work permit exemption.

16 For the further information: https://birim.ailevecalisma.gov.tr/uigm

17 According to Directive on Foreigner’s Work Permit, article 55/¢, it can be reached by this link:
http://www.mevzuat.gov.tr/Metin.Aspx?MevzuatKod=7.5.6244&Mevzuatlliski=0&source XmlSearch=%C3%A7al%
C4%B1%C5%9Fma%20izin
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Work Permits of Syrians under Temporary Protection

By the Regulation on Work Permits of Foreigners who were granted Temporary Protection,
effective on January 15, 2016, these foreigners were granted the right to apply for work permit and
work permit exemption.
Application Conditions
A The foreigner should have temporary protection identification / foreign identification and

also foreign identification number starting with 99,

A Temporary protection period of at least six months should be completed as of the date of
application for work permit

A According to the temporary protection record, an application must be made to work in the
province where the right to reside in is provided.

A The number of foreigners working under temporary protection in the workplace cannot
exceed ten percent of the number of Turkish citizens working in the same workplace.

A Syrians under Temporary Protection cannot be paid less than the minimum wage.

A Applications are made with electronic signature via e-government system.

A No application form, petition or any documents will be sent physically.

A Work permit fee amount is 372.2 TL for the year of 2018.

A 1tis granted for one year.

Work Permit Exemption in Seasonal Agriculture and Livestock
Application Conditions

A The foreigner should have temporary protection identification / foreign identification
and also foreign identification number starting with 99,

A Temporary protection period of at least six months should be completed as of the date
of application for work permit

A According to the temporary protection record, an application must be made to work in
the province where the right to reside in is provided.

A There is no quota of Turkish employment for the application.

18 For the further information: https://birim.ailevecalisma.gov.tr/uigm
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A The application for work permit exemption is made by the foreigner to the Provincial
Directorates of the Labour and Employment Agency in the province, where the
temporary protection identification document and temporary protection are provided.

A Application for work permit exemption is not subject to a fee.
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ANNEX 9: FRIT | SOCIO-ECONOMIC SECTOR PROJECTS
Institution Contracted Amount
1  World Bank 50.000.000
2  World Bank 5.000.000
3 Kfw 50.000.000
4 | UNDP 50.000.000
5 Danish Red Cross 32.399.356
6 TOBB 15.000.000
7 ILO 11.610.000
8 ASAM 10.000.000
9 UN Women 5.000.000
229.009.356

Total



